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1. Content, purpose and scope 

VP Fund Solutions (Luxembourg) SA (hereinafter referred 

to as “VPFLU”) has established, implemented and main-

tains a remuneration policy. The purpose of this policy is 

to set out the position and principles of VPFLU in respect 

of the remuneration of its staff members. The policy re-

flects VPFLU’s objectives for good corporate governance 

as well as sustained and long-term value creation. It en-

sures that VPFLU is able to attract, develop and retain 

high-performing and motivated employees in a competi-

tive labor market by acting in the best interests of the 

funds’ investors. 

 

2. Remuneration components 

The amounts of fixed and variable compensation reflect 

both the complexity and size of our management compa-

ny. To determine the amount of the variable compensa-

tion pool, we are guided by a sustainable and risk-

adjusted approach. We are committed to address the 

conservative risk culture of VPFLU in the payment system 

and we offer our employees an attractive but relatively 

moderate variable compensation. In view of the overall 

package we pay a fixed income and fringe benefits in line 

with Luxembourg market practices. It is our declared goal 

to define the remuneration packages of VPFLU’s staff 

members in such a way that the fixed component is suffi-

cient to allow them a decent life even without variable 

remuneration. 

 

3. Remuneration policy applicable to identified 

staff 

VPFLU defines identified staff as categories of staff, includ-

ing senior management, risk takers, control functions and 

any employee receiving total remuneration that takes 

them into the same remuneration bracket as senior man-

agement and risk takers, whose professional activities 

have a material impact on VPLFU’s risk profile or the risk 

profile of the Fund that it manages. 

 

4. Remuneration of the senior management 

Employees in management and oversight functions of 

VPFLU (Directors) are generally compensated based on 

the components listed below: 

• Fixed salary plus benefits;  
• Short-term bonuses (only based on VPFLU’s internal 

goals/KPIs, not based or related to the Funds’ perfor-
mance);  

• Long-term variable compensation (fund-related com-
pensation, which in its entirety comes from dividends 
seen through a fund’s success and delivery of returns to 
VPFLU).  

 

5. Remuneration of control functions 

The remuneration structure of control functions’ personnel 

will not compromise their independence or create con-

flicts of interest in their advisory role to the Board of 

VPFLU. Where the staff performing control functions re-

ceives variable remuneration, it is based on function-

specific objectives and will not be determined solely by 

the group-wide performance. Any conflicts of interests 

potentially related to the variable remuneration will be 

properly addressed. 

 

6. Governance 

The Board will monitor compliance with the remuneration 

policy on an annual basis. This will include alignment with 

the business strategy, objectives, values and interest of 

VPFLU and the Funds it manages as well as measures to 

avoid conflicts of interest. Furthermore, at the beginning 

of each compensation period, the Board shall define clear 

and measurable objectives that will be the basis of the 

annual assessment. 

 

7. Disclosure and communication 

The compliance officer shall inform the relevant person-

nel, including any employee, of this policy and any change 

thereto. VPFLU shall ensure common, uniform and con-

sistent application of remuneration principles set out in 

this policy and will provide periodic disclosure on remu-

neration in the annual report of the Funds in accordance 

with the requirements of the AIFMD and UCITS V Di-

rective. Without prejudice to confidentiality and data 

protection provisions, relevant information on the remu-

neration policy and any updates in case of policy change 

shall be disclosed by VPFLU in a clear and easily under-

standable way to relevant stakeholders, including to the 

external auditors and the CSSF, upon request. 

 

Investors can find more details about the remuneration 

policy in the annual reports of the Management Company 

and may request free of charge additional information as 

well as a paper copy of the remuneration policy by writing. 
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